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High-quality Feedback and Coaching Support Protocol. For the residency, Angelo State
has outlined a new Coaching Protocol directly from the TEA-approved training and a
new & improved Ongoing Coaching & Communication Log to be implemented in the
fall. Additionally, candidates are able to reflect on experiences and feedback through a
weekly reflection journal, which provides a structured platform for support, feedback,
and coaching opportunities.
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to see how a campus principal strategically plans for the upcoming year.




